FOREWORD

Characteristics of Physicians represents an initiative
by the American Medical Association's Center for
Health Services Research and Development (AMA-
CHSRD) to provide comprehensive, detailed and ac-
curate data on the entire physician population in the
United States. Characteristics of Physicians is related to
two other AMA-CHSRD publications: Physician
Distribution and Medical Licensure in the United
States, and Medical School Alumni. This publication
differs from these in that more characteristics are de-
tailed for smaller geopolitical units of analysis. Com-
prehensiveness and detail do, however, have their cost.
A total of fifty-one volumes, one for each of the States
and the District of Columbia, are required in order to
present these data.

Successful completion of this project has required
cooperation between the AMA and the Bureau of
Health Manpower of the Department of Health, Educa-
tion, and Welfare (DHEW). The AMA Physician
Masterfile is the data source and considerable resources
have been utilized by the AMA in developing the com-
puter programs and designing the volumes. Contract
#HRA-232-78-0163 with the Health Resources Ad-
ministration of DHEW has provided the financial sup-
port needed to print and disseminate these volumes. In
addition to the bound volumes, print tapes of the infor-
mation contained in this report are available from the
Bureau of Health Manpower. Howard V. Stambler,
Director of the Division of Manpower Analysis of the
Bureau of Health Manpower is the Contract Project Of-
ficer. Views or conclusions contained in this study
should not be interpreted as representing the official
opinion or policy of the Department of Health, Educa-
tion, and Welfare.                    *

Characteristics of Physicians was conceived by AMA-
CHSRD partially in response to passage of the National
Health Planning and Resources Development Act of
1974 (PL #93-641). With passage of this legislation it
became apparent that planning and regulation were to
become integral components of the health care system in
the United States.

The distribution of physicians also has been the ob-
ject of Federal legislative action for several decades.
Since 1965, four separate pieces of legislation each at-
tempting to effect a different distribution of health
manpower resources have been enacted by the federal
government* The most recent of these is the Health Pro-

fessions Educational Assistance Act of 1976 (PL #94-
484). Specifically, this Act ties Federal capitation grants
to the specialty distribution of first-year residencies.
Further, the loan forgiveness program for physicians
locating in designated shortage areas has been
strengthened. Directly related to health manpower
legislation is the designation of shortage areas. Are the
criteria for designating shortage areas appropriate? Are
those areas designated as such really experiencing shor-
tages? These issues and related ones have not been
resolved.

The Characteristics of Physicians series is an effort to
meet some of the data requirements inherent in non-
market approaches to resource distribution and alloca-
tion. Assessment of specialty and location mal-
distributions, determination of physician shortage areas,
and planning to ensure that health care needs are met re-
quire detailed data on relevant characteristics of the
physician population. Data in the COP Series are made
available with the expressed hope that they will be
coupled with intelligent analysis and careful policy for-
mulation.

Use of these data, however, will not be restricted to
policy makers. In addition, individual physicians may
utilize Characteristics of Physicians for making location
and migration decisions, and medical societies may
consult Characteristics of Physicians to ascertain the
types of continuing medical education programs likely
to be of interest to a large proportion of physicians in
the region. Researchers in health care and in the social
sciences have also repeatedly expressed a need for the
type of data provided. Therefore, Characteristics of
Physicians is being widely distributed in an attempt to
meet the repeatedly expressed needs of numerous
groups.

The efficacy of the market as an allocative and
distributive mechanism for health care resources again
is gaining supporters. It will be some time, however,
before the desired incentives can be reintroduced into
the health care market. Until that time, the AMA-
CHSRD is attempting to ensure that all decisions
relating to health personnel are based on the best data
available and, thus, introduce as few distortions as
possible.
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